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GENERAL GUIDELINES

This prospectus is your 1st step towards
joining the NEIMS family.

The cost of the prospectus is Rs. 500/-,
courier surcharge extra where applicable.

Please go through the Prospectus Carefully
and Thoroughly.

Rules and Regulations or Terms and
Conditions in  this  Prospectus are
discretionary to NEIMS Management.

Keep it handy throughout your course.

For all fees related queries please refer to
the Fees Card.
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Tha motar Whits Moss (VW)

Yes | on behalf of NEIMS’S family | heartily
admit the quote from the bosom of my heart.

With confidence | express that NEIMS will
never pause or retreat to take the burden and
responsibility in order to germinate agile
professionals to make one able to place them in
right direction and in the right place with outmost
career satisfaction in the 21st century’s global
competitive era. Our liability towards our
students will definitely be always sincere and lmsmm
dedicative in quite healthy environment by assisting personality development and career
oriented platform. Wish you all the best for your future.

Dr. Satyendra Kr. Gogoi
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The NEIMS is a house of production, produces
skilled professional in the field of Hotel and
Tourism, which help the unemployed educated [&
youth with an excellent class of prospect for [
the industry of this region where there is a | o R
demand of high class skilled professional — It |a== o
brings evaluating change in socio economical i '
condition of the states in the entire North East
region as well.

Embarked on the fourteen years of successful
journey relatively gives an extra edge to create

class of excellence begins with the first AICTE approved Hotel Management college in North
Eastern region. The academic sequence compile with the potentiality of practical ambiance
makes every possible chance to grow the essence of creativity.

Now a day’'s NEIMS is well known name to the hospitality and tourism sectors not only in
surroundings but all over the globe. Since it is always our motto to produce professionals who
stand and shine in the industry. We always have belief on ‘get everything out of something'.
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NEIMS Callege stands tall in the field of imparting genuine quality education in the process of giving both to authentic
hospitality and tourism industry assets since the past fourteen years is the one to constantly mould into growing
awareness as per the requirements of competitive arena with an aim to vastly expand the skills,

North East Institute of Management Science (NEIMS) established on 25th August 2000. the only All ' India Council for
Technical Education(AICTE), Ministry of HRD, Govt. of India approved Hotel Management College of North Eastern
Region recognized by Department of Higher Education (Technical), Govt. of Assam, Affiliated to Dibrugarh University.
Hence, NEIMS is having Technical Collaboration and linkage for higher education and training with different universities
and companies for imparting education in Masters and Bachelors Degree and Diploma in:

* School of Hotel Management (SHM)
* School of Tourism Management (STM)
*» School of Skill Development (SSD)

The institute has its own placement cell to facilitate the students with national and International projectss, exhibitions,
workshops loans etc. With successful campus Recruitments & 100%placements record. NEIMS has always been a
catalyst in promoting the young professionals; and always has aimed for their consistent achievement and success.

Our curriculum is designed and composed to expose to the very recent exciting developments in the entire hospitality
and tourism sectors as well as to enhance knowledge. We also take care to develop our student as a perfect skill
professional to thrive in the competitive world of hospitality.

APPROVALS AND REORGANIZATIONS

North East Institute of Management Science (NEIMS) established on 25th August 2000, ALL India Council for Technical
Education (AICTE), Ministry of HRD, Govt. of India approved Hotel Management College of North Eastern region
Recognize by Department of Higher Education (Technical), Govt. of Assam, Affiliated to Dibrugarh University.

AWARDS AND ACHIEVEMENTS

NEIMS Director Mr. Anjan Pratim Gogoi has been awarded Jewel of India Award for outstanding achievement in
Development of Education in Rural Area by International Business Council in Association with International Institute of
Education and Management.

OUR VISION : An Institute which stands tall in imparting education and by contributing towards economic growth by
training the unemployed youth and generate entrepreneurs by women empowerment, and we lnculcate total quality
education and train our students to obtain the employable skills. By creating Entrepres .
we strive to mould many future entrepreneurs who are the designers of g ElaV=le BiE el MOV Ia o Tel F 1o = [N to impe
quality education to the society and consistent contribution towagsi il =s (el Kol f G I=E-Ts T =137




» We at NEIMS College of Hospitality and Tourism aim to be
the pioneering provider of quality education research and
information services in the field of Hotel Management,
Catering Technology and Tourism Management. We commit
ourselves to understand and replenish our student’'s needs
and delight them consistently. We understand and master
novel methods of training our students and mould them as
committed employees and entrepreneurs by means of the
effective Quality Management System. We aim at obtaining
Total Quality Excellence in all the educational services we
provide to our customers. In other words

@ To impart innovative and global education and make NEIMS
the world leader in terms of excellence in Hospitality and Tourism education.

® To be known for excellence in imparting education and research in the hotel and tourism Industry.

® To impart all essential knowledge needed by a student to succeed in his or her chosen profession as a hotelier or
tourism professional.

® To create graduates who are dependable, socially-sensitive and open-minded citizens of the society, country and the
world at large.

@ To foster an inclusive environment based on dignity, courtesy and respect.

OUR OBJECTIVES : Our course is a complete package which
helps our students to evolve as a successful professional in the
hospitality and tourism industry by near future. We impart both
theoretical and practical training to increase their efficiency.
Our college is well equipped with practical Workshop and
Laboratories, Audio Visual Class Rooms’, High Tech
Computerized aids and experienced faculties. We also provide
the students with the working knowledge of French Language,
Interior Decoration, Spoken English, Event Management,
Flower Arrangement, Juggling and Curving Training, and
knowledge of prospects in the industries. So our Objectives
are:

1. To identify the human resources needed in the different sectors such as Hotel and Tourism Management, with right
quality and competencies.

2. To identify the drop out of various educational institutions and impart different Training programmes in Hotel and
Tourism Management so that their employable skill can be enhanced and placing the trained candidates in the right

place and positions.

3. Imparting quality industry based training to unemployed youth in sectors like Hotel and Tourism Management.

 _




OUR VALUES : NEIMS has a firm belief that Knowledge, Key
Skills and Attitude (KSA) are vital for the survival and continual
progress of an individual, an organization and the country at
large. We do instill these three qualities in the minds of the
young and budding professionals and mould them into
achievers and winner

THE FACULTY : The NEIMS College is proud of a very diverse
and highly experienced faculty of national and international
expertise. Our faculty members are experienced in their
respective domain with an impressive array of qualities and
achievements to their credit. That apart, the experience and the |
teaching passion of our faculty members make NEIMS one of
the finest institutions of northeast in the acquisition of
knowledge and pursuit of excellence. Their zeal for creative
mentoring encourage students to collaborate with them on meaningful projects and help them to emerge confident and
industry ready to meet the dynamic needs of today’s global economy. They can take creative risk and encourage their
students to do the same while collaborating with them on meaningful projects in and outside the classroom. This results,
students are emerging exhilarated, confident and well prepared to meet the dynamic needs of today’s global economic
environment.

TRAINING AND PLACEMENT CELL (TPC) : NEIMS has a full
fledged Training and Placement Cell (TPC), which is an
integrated part of the college. The TPC is committed to provide
all possible assistance to the pass out students in their effort to
find employment. The TPC arranges higher trainings to the
inherent students within the tenure of course in the various
organizations both national and international. Many
Multinational Companies (MNC), International Chain of Hotels,
Aviation Companies, Cruise Liners, Service Providers in
tourism and hospitality industries both public and private are
showing great interest in our college students because of our
marketing policy, method of teaching and students’ professional
excellencies. The TPC organizes numerous campus interviews
every year and helps in arranging industrial training and final job placement of all the students. All our alumni have been
employed both in and outside the country in major areas of the hospitality sector. We have provided 100% placement till
date and also assure aspirance the same in the near future. In 2007 we had come to an understanding with the Lemon
Tree Groups of Hotels for the Training and Placement of our students. Since than they have been our major recruiter.

Through the TPC we are able to place our students in India and Abroad as well. Every year we are providing 100%
placement which is under job guarantee scheme of TPC NEIMS.

ENTREPRENEURSHIP DEVELOPMENT CELL (EDC)

We have established an Entrepreneurship Development Cell
(EDC) to inculcate entrepreneurial culture amidst our students
and society . We do have tie up with industrial associations to
strengthen our placement capabilities. We have established
Women Empowerment Cell (WEC) as well to train and mould
the girl students as an Entrepreneur with the required
competencies to meet the challenges in the drastically
changing world.

The objectives of the EDC :

* To inculcate the entrepreneurial culture amidst the students

and train them to become competent Entrepreneur in the
. competitive world.




* To inculcate the traits and competencies needed for the budding entrepreneur of the future.

* To create many entrepreneurs in different sectors such as Hotel and Tourism Management and creating more
employment opportunities.

» To associate with Government organizations such as EDI, MSME, Ministry of Industries and Industrial associations and
contributing to the continual development of the society.

* To guide and develop the old students who have their own business establishments.

* To train the students in product development and innovation area so that advent of new technologies could be feasible
on a continual basis.

* To contribute to the industrial growth by catering the competent candidates.
* To impart training to women in the rural areas to enhance their employable skills

* To identify the training needs for Self-help Groups and train them so that their competency is enhanced to be
competitive in the market.

STUDENTS GRIEVANCE CELL (SGC)

The basic function of the cell is to look into the complaints
lodged by the students, and judge its merit. Anyone with a
genuine grievance will approach the cell with a written
application.

The formation of Student's Grievance Cell is to promote and
maintain a conducive and unprejudiced educational environment
where students are experiencing that, there has been an
infringement of their rights or problems which has been faced by
the students on account of or certain consequences overiooked by |

the college administration. It is a measure to develop responsive )
and accountable attitude among college officials to ensure that, there is no laxity in terms of fair-deal with the students.
It is to deal with the complex situations in a tactful manner to lessen the condition felt to be oppressive or dissatisfied.

Objective of SGC:

The main objective of the Students Grievance Cell is to redress of Student's Grievances, to solve their academic and
administrative problems, to co-ordinate between students and Departments/ Sections to redress the grievances and to
guide ways and means to the students to redress their problems. The Grievance Cell is to develop a responsive and
accountable attitude among all the stakeholders in order to maintain a harmonious educational atmosphere in the
institute.
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The Grievance Cell is constituted for the redressal of the problems reported by the students of the college with the
following objectives :

* Upholding the dignity of the college by ensuring strife free atmosphere in the college through promoting cordial
relationship.

* Encouraging the students to express their grievances / problems freely and frankly, without any fear of being
victimized.

» Students, who want to remain anonymous, can also put in writing their grievances and their suggestions for improving
the academics and administration in the college.

o Advising students of the college to respect the right and dignity of one another and show utmost restraint and patience
whenever any occasion of rift arises.

* Advising all the students to refrain from inciting students against other students, teachers and college management.

* Advising all staffs to be affectionate to the students and not behave in a vindictive manner towards any of them for any
reason.

STUDENTS COUNSELING AND GUIDANCE CELL :

NEIMS has a separate students counseling and guidance cell for the
benefit of the students in their overall growth as a true professional.
Student may approach the cell for the counseling regarding academic,
personal and career matters.

RECREATION CENTRE :
NEIMS has its own recreation centre for the refreshment of students,
staffs and faculties. In the RC student can use internet facility in the

internet café for refreshment students can play indoor sports (Carom
Board, Video Game, Chess, efc)

SPORTS :

NEIMS has a limited facility for outdoor sports even the college holding
regular annual sports meet, various tournaments and cultural meet. The
college team to participate in the various tournament, inter college meet,
youth festivals and Dibrugarh University inter college tournament.
College is developing a sports ground in the new campus for outdoor
sports. The NEIMS has a small fifteen station Multi Gymnasium which is
absolutely free to all the students.

TRANSPORTATION FACILITIES :
NEIMS has transportation department with own college busses for

carrying students in different purpose. College has introduced two buses
of its own to pick up and drop the students from hostels to campus and
back, to save time at affordable price. These facilities can be availed by
day scholar students as well.



CO-CURRICULAR AND CULTURAL ACTIVITIES :
A Complete human is one who understands and appreciates various forms of art, like music, paintings, colors, crafts,
dances, drama and other modes of expression. Students are encouraged towards these arts.

@ University Youth Festivals

® College Week

® Culinary Festivals

® Inter college Tournament

® Quiz, Debate Extempore speech competitions

STUDENT MOTIVATION AND COUNSELING CENTRE : )
NEIMS has a separate students motivation, personality development, counseling centre for the benefit of the students in
their professional growth to face all the circumstances of their professional life. The center arranges various program for
the professional growth of the students viz seminars, camp on public speaking, case studies, English and French
language classes, unit test and assignment camp, interview skills.

oo | HIBRARY :
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The college library has rapidly increasing
=S W collection of books, periodicals and

communicetd wuwr journals. Students could also read books
‘ { online with the help of E-Library facility. Our
library is well stocked and fully equipped
|with all other modern facilities. We are
using Orell Digital Language Lab (ODLL)
j gt La in our library free of cost to all the students.
Orell Digital Language Lab or ODLL, in a
nutshell, is a professionally engineered,

£ Communication Skills Lab

oomprehenswe and end-user friendly language learning software brought to you by Orell Techno systems (India) Pvt.
Ltd, a dynamic |.T. solutions provider focused on delivering cutting-edge solutions primarily for educational institutions.

LABORATORIES :

We have well equipped production, housekeeping,
service and computer labs. It helps our students to
give the experience of practical training. Hi-tech
cooking range helps to expose students to prepare

many exotic recipes and multi cuisines. We also have
our own bar and restaurant with all modern facilities
to teach al the technical know how. Apart from this,
the college has its own facilities of providing practical
training in interior decoration, flower arrangement,
table decoration, juggling, carving and Computer
Hardware.
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COURSES & ELIGIBILITY CRITERIA

Schools | Programes Eligibility criteria Duration

SHM BHMCT Under Dibrugarh University Minimum 45% aggregate marks (40% in case of ST/ SC &
OBC) in 10+2 from any recognized Board/ Council

4 Years

MBA (Hospitality Management) Under | Passed Bachelors degree from any recognized university,
Karnataka State Open University with minimum 40% (35% in case of SC and 30% in case | 2 Years
of ST applicant) marks,

DHM under Krishna Kanta Handique | 10+2 from any recognized Board/ Council 1 Year
State Open University 6 Months
STM TM under Krishna Kanta Handique State | 10+2 from any recognized Board/ Council 3 Years

Open University

Dual BBA (Aviation, Hospitality & Tourism Minimum 45% aggregate marks (40% in case of ST/ SC &
Programe Management) Under Dibrugarh OBC) in 10+2 from any recognized Board/ Council 1 Year
AN 6 Months
University

PGDTHM Under Krishna Kanta Passed Bachelors degree from any recognized university. 1 Year
Handique State Open University 6 Months

Important Notes
e Students who have appeared for their finals of 10+2 can apply provided they submit the mark
sheets and pass certificates before the commencement of new session.

® For Masters and Post Graduate programmes entrance test score of the current year will be
considered.

DOCUMENTS NEEDED :

1. 6 nos of passport size photo in white background. The size of the photo should be 4.5 x 3.5 cm.
2. Age proof.

3. Admit card of class X.

4. Mark Sheet of Class X.
5. Admit card of Class XII.
6. Mark Sheet of Class XII.
7. Mark Sheet of Bachelor

ADMISSION PROCESS
Obtaining Application Form

o

® The students can either fill the ofiline form through www.neimscollege.in or they can visit the College campus or
any of the Authorized Consultant’ef the college to collect the prospectus and application forms.

©® Request by post must be accom
with postage stamp of Rs. 50/-.

@ For any assistance call: +91 81330 70957

nied by a Demand Draft and a self-addressed envelope of 25 cm x 31 cm size

Admission Process

© Submitting the complete application form with prescribed fee.
@ Qualifying in the selection process.

© Payment of the Registration and Admission Fee.



SPONSORSHIP SCHEME
Only indigenous students of North Eastern states will be eligible for the admission under Sponsorship Scheme
(SS). The applicant who would like to enroll their name under the Sponsorship Scheme (SS) will have to seat
in a Merit Test (MT). In all the capital of North Eastern States the MT will be held. The form and prospectus
can be collected from the authorized consultants or from the College Campus. The venue and date will be
declared at the time of issuing the form and the prospectus in a separate sheet. The name of the selected
applicant will be declared immediately after the MT. They can take admission at the same date on the spot.

« To avail this Sponsorship the student have to qualify a merit test.

« There will be sponsorship only on the tuition fees.

» Hostel accommodation will be completely free.

« Higher Training for 6 months will be free.

« There will be a stipend of Rs. 5000/~ during the training period in the last 6 months of the course.

HOSTELS FACILITY :

NEIMS has its own separate hostel for boys and girls. Well
protected 100 bed girls hostel within the campus with all the
required facilities like 24 hours running water, attached bath
room, shop and cafeteria within the hostel campus and
medical assistance facility. 200 bed hostel for boys with well
equipped facilities needed for a peaceful living.

HOSTEL REGISTRATION PROCESS : NEIMS have made
arrangement for the stay of the students who are from
outside Jorhat. Separate hostels for boys and girls are
provided.

» Hostel rooms will be allotted on first come first serve basis.

= Facility provided by the NEIMS:
o Bed o Study Table

» Hostel Requirements:
o Pillow and Pillow cover o Bed sheet & Bed o Lock and key for the room
o Mosquito net or repellents o Toilet kit o Blanket o Umbrella o Clips for hanging clothes
o Detergents o Table cloth

» Restricted ltems in Hostel
o All objectionable articles including weapons. o Alcoholic Beverages or Sedative Drugs
o All Electronic Items except Mobile and Laptop.

Hostel Fees- Rs. 4500/- (Rs. 3000/- foed and Rs. 1500/- accommodation)
There will be a security deposit of Rs. 5000/- refundable after completion of the course.

Hostel Rules & Regulation :
1. Separate Hostel for boys and Girls.
2. It is restricted to the rights of admission of boys in the Girls’ hostel and girls in the Boys’ hostel.
3. The boarders have to seek permission from the hostel warden for exit from the hostel for any reason.
4. The students have to come back to their assign hostel before 6.00 P.M. in winter and 7.00 P.M. in summer.

5. Party and get together is strictly prohibited inside the hostel premises.
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TOP REASONS TO PURSUE A HOSPITALITY CAREER

=» Work in a Relaxing Vacation Oriented Environment

From the work location, to the customers you serve, working in a hotel or resort is one of the maost fun and relaxing career
paths a job seeker can take. You'll find customers at a hotel or resort can be much more enjoyable to serve than
customers in other industries who're likely overworked and dealing with the stresses of life’s ups and downs. It's a far cry
from a stuffy office cubical or a noisy construction site. When working in a relaxing, vacation focused environment your
job can become much less stressful and much more enjoyable, making it hard not to absorb some of the same good
mood and vacation vibe your hotel guests enjoy.

=% Great Pay

Great paying hotel jobs are abundant. Career options are particularly great in larger full service properties and resorts,
but in general, hotel companies that value providing amazing guest service are willing to pay top dollar for top performing
hospitality staff. Such hotel companies offer competitive starting wages, regularly scheduled pay raises, bonuses and
other financial rewards for providing great service. Additionally, many resort and hotel jobs derive large portions of their
salary from sales commissions and service tips. Likewise, hotel management jobs offer competitive salaries in
comparison to other industries, whether working in Engineering, Sales or Customer Service.

=» Entry Level Job Opportunities

There is a large variety of entry level jobs and career opportunities available in hotels and resorts, management and non-
management jobs alike. In an industry where the ability to provide great guest service is more important than anything,
a strong work ethic and an outgoing personality are often valued more than a college degree or years of experience.

=» Career Advancement

The hotel business is a multinational, $3.5 trillion industry. So your hotel career can offer unlimited growth potential. There
are a great number of job departments in a hotel, from housekeeping, to sales, to landscaping and guest services. Once
you find the department you are most comfortable in, you can pursue job growth from property level management, to
regional management and executive level positions.

=» Coworker Camaraderie

The hotel and hospitality business attracts a lot of friendly personalities. These are people who enjoy meeting and
working with others. Workers employed in hotel jobs are there because they know how to be polite and accommodating
to guests. In a healthy workplace, it's only natural these traits carry over to how employees interact with one and other.
Greeting and serving new guests every day keeps hotel professionals in a pleasant, outgoing and social mood. Finding
a new job or pursuing a new career in a hotel is a great way to make new friends and build long lasting work relationships.

=» Opportunities for Part Time and Temporary Employment

Hotels in your area may often need additional employees during certain seasons or busy times of year, for which they
need to hire temporary staff. Additionally, there are regular busy times throughout the week, such as weekends or nights
for which they need to retain permanent, part time employees. There are great opportunities for job seekers having
additional responsibilities such as school, family or a primary job who would like to pick up a little extra cash or
supplement their existing income.

=» Learn New Career Skills

A hotel is a tight knit community of workers and professionals of various trades. Whether employed in a job department
such as engineering, human resources, sales, or IT, working in such close proximity of hotel professionals in other
departments allows you the opportunity to learn new career skills and pursue new job titles and careers vastly different
than your own. When jobs open in one of these other departments, as a hotel employee, you'll often have the opportunity
to apply before the job is made public.
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=» Job Relocation

A change of scenery can be nice, and it's exciting to think what life might offer in a new city, or maybe even on a different
continent. But starting a new life in a new city is difficult if you don'’t already have a job lined up. The nice thing about
working for a large hotel corporation that manages dozens, or even hundreds of hotels, is how easy it can be to transfer
job titles, or to pursue a new career or job promotion in a sister property.

= Meeting New People

Every day you'll be meeting and greeting new faces on the job. Between the hotel guests and your coworkers, you'll
have the opportunity to interact with diverse groups of people from all walks of life. Whether serving and entertaining
hotel guests, or making new friends with fellow employees who're new hires, or transfers from other hotels, or seasonal
and part time staff you only occasionally work with, the constant flow of new faces and personalities keeps your workplace
fresh, fun and exciting.

= Job Benefits

Most hotels are parts of a major brand even independent and boutique hotels are often owned by large hotel
management companies operating a vast number of hotels and resorts across the world. Requiring potentially thousands
of hotel workers and other hospitality professionals to keep their hotels running, these organizations know they have to
offer great benefits to attract and retain hospitality job seekers. To name a few benefits are like medical, dental, maternity
leave, vacation pay, tuition reimbursement retirement packages etc.

General
Manager
F&B Manager/
Front Office Manager/

Executive Housekeeper/
Chef de Culsine/ Executive Chef.

Outlet Manager F&B Service/ Front Office/ Dy
Housekeeping Supervisor/ Soue Chef.

Asst. F&B Manager/ Front Office Manager/
CDP/ Asst. Housekeeping Supervisor.

Captain/ Front Office Associate/ Commi 2 & 1/
Control Desk Supervisor.

Guest Service Associate (F&B Service/ Front
Office/ commi 3/ Floor Man.




NORTH EAST INSTITUTE OF MANAGEMENT SCIENCE

Partha Pr. Dutta

St. Thomas Megans Point, Charlotte Amalie,

United States, Virgin Island

Surajit Moran
United Arab Emirates, Dubai

24 f?'f'-m:- l:‘. =i
Dhurba Bora. Jorhat
Dubai, United Arab Emirates

R

Bhaskar Kalita
Hotel Fortina Resort, Sliema,
Malta, Haly

Abhijit Dutta
Mid Town Manhattan

2y | e
Dibya Jyoti Chabukdhara
Dubai, United Arab Emirates

OF NEIMS

Bhaskar Sharma
Atlantis The Palm,
Dubai

Rinkimoni Baruah
Asiana Hotel,
Dubai, United Arab Emirates

SENEVAEIE]
Saudi Airlines Catering
Riyadh, Saudi Arabia



Major Placements @ 2013 oo

SIBIN GROUP

Radisson Blu Resort, Goa

HYAAT Regency, Chennai

SIBIN GROUP

Alile Bangaluru Hotel and Residence

The Park Hotel, Hydrabad

Trident Hotel

Lemon Tree Hotel, Bangaluru

Royal Orchid Hotel, Bangaluru

HYATT Regency, Gurgoan

Park Hotel, Kolkata

Taj

CAFS

LEELA

PRIDE HOTEL, Chennai

GRAND OBEROI, Delhi

ITC MANOHAR

« Shubhankar Saha
* Anjan Rajkhowa

* Bigyanan Gogoi
« Pallavi Karmakar

* Monienghtem Ankita Devi
* Hemchandra Oinam

» Pinku Sharma

» Tek Narayan Giri * Unmona Gogoi
» Nabaranjan Gogoi * Sibashis Nath * Pulakesh Boruah

* Dipankar Gogoi * Hiren Mohan + Koushtov Moni Bora
+ Barnali Kakati + Manisha Boruah

» Kaniholi N Achumi
+ Payel Sinha

« Alivi Achumi = Sangita Bharali
* Dipankar Rabha

* Nayan Jyoti Malakar

» Ankur Borah
* Mukut Das

» Tulika Kalita » Asha Devi
* Babul Sangma

* Biswaijit Sahariya * Kamaleswar Doley
* Th. Hrangao

» Mitradev Likson = Pulin Rabha « Pompy Konwar
« Sunny Difusa « Bhagya Borah « Archana Kaitha
* Namita Hazarika

» Emamuddin Ahmed * Tinku Konwar
* Pulok Deka

* Tito Yeptho

« Tetikhya Saikia
» Bandana Kalita




TOP 10 RANK OF DIBRUGARH UNIVERSITY IN BHMCT EXAM:

BHMCT-2011
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Bishnu Prashad Sharma Plabon Mouchum Saikia Pranjit Konwar Sushil K. Thakur Gitartha Goswami

Karbl Anglong, Assam Jorhat, Assam Sibsagar, Assam Chapra, Bihar Jorhat, Assam

L

d

Rajashri Buragohain Rajkamal Patowary Sunny Singh Gitul Dutta Minakshi Das
Lakhimpur, Assam Guwahati, Assam Darrang, Assam Golaghat, Assam Guwahati, Assam

BHMCT-2012

Tulika Kalita Rinki Moni Baruah Bhagya Bora Pompy Konwar Ramchhan Mawii
Kampur, Assam Dibrugarh, Assam Nagaon, Assam Sivsagar, Assam Kolasib, Mizoram

-
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Mridusmita Borah Sunny Difusa Tinku Konwar Mousumi Barman
Lakhimpur, Assam Karbi Anglong, Assam Jorhat, Assam Kamrup, Assam Nalbari, Assam

\




TOP 10 RANK OF DIBRUGARH UNIVERSITY IN BHMCT EXAM:

BHMCT-2013

. ASHA DEVI
27-04-2009

Namita Hazarka Archna Kaitha Asha Dewvi
Morigaon, Assam Sonitpur, Assam Karbi Anglong, Assam

. Anupéma Devi
Dhemaiji, Assam

P

w (o 24

1 T
Polash Borthakur Santana Chagmal Pinku Sharma Pranjit Sharma Pallab Pr. Bora
Jorhat, Assam Namrup, Assam Sonitpur, Assam Rangia, Assam Nagaon, Assam

TOP 5, MSCHMCTT SEPT. 2010

Pratima Baruah Kaushik Kr. Baruah Basanta Sharma Tarun Nath Abhijit Dutta
Morigacn, Assam Darrang, Assam Maijuli, Assam Majuli, Assam Dibrugarh, Assam

TOP 5, MSCHMCTT, SEPT-2011

\ , ! : - i
Z. Nzanmongi N. Gulli Bharati Baruah Jessie Kithan Sanjib Das Durgaram Swargiary
Wokha, Nagaland Nagaon, Assam Dimapur, Nagaland Morigaon, Assam Kampur, Assam




TOP 5, MSCHMCTT- SEPT’ 2012

-

L. Eyingbeni Sungsabeni Ngullie Rishikesh Bhattacharyya Hiranya Kr. Das Sanjay Kalita
Wokha, Nagaland Wokha, Nagaland Jorhat, Assam Lakhimpur, Assam Barpeta, Assam

MSCHMCTT- SEPT’ 13

Manisha Borah Bamali Kakati Pulakesh Boruah Chittranjan Kurmi
Golaghat, Assam Kamrup, Assam Lakhimpur, Assam Sivasagar, Assam

TOP 3
MBA-HM, MARCH-2013, 15t BatCh se——

Kaniholi N. Achumi
Dimapur, Nagaland

Kaliho
Kiphiri, Nagaland

Payel Sinha
N. Tripura, Tripura

L. Sunder Singh
Imphal, Manipur

Vepo
Phek, Nagaland

Sentizungla
Dimapuer, Nagaland




Th. Hrangao Kamaleswar Doley Champa Basumatary Vungenthung Tungoe Kechavino Vupru
Senapati, Manipur Dhemaji, Assam Kokrajhar, Assam Dimapur, Nagaland Dimapur, Nagaland

W
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Pallavi Karmakar Rajani Kanta Amsong Tek Narayan Giri
Golaghat, Assam Nagaon, Assam

Koustab Bora Birinchi Kataki
Nagaon, Assam Dibrugarh, Assam Nagaon, Assam

aD
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Trenz @ NEITMS

Rinkimoni Baruah Sanjana Thounaojam Kaliho
Miss Photogenic Miss Photogenic Miss Photogenic
SUMMER WEAR TRADITIONAL WEAR SUMMER WEAR
Tulika Kalita Kanihole
Miss Photogenic Miss Photogenic
WINTER WEAR COLLEGE UNIFORM

P o«
S TmiwEs

737mrat Joshi

Pallavi Karmakar
Miss Photogenic
CASUAL WEAR

Mr. Photogenic
COLLEGE UNIFORM

Khoustov Moni Bora
Mr. Photogenic
CASUAL WEAR




Qbince its  birth, NEIMS have successfully kept all its promises that were

made to all its students coming from different parts of the North Zast. (¥

consider it as our social responsibility to help in reducing the rate of
unemplopment through our proféssionally sound courses. OX¢ also like to keep

the same promise lo all our aspiring students because we believe that

QBuccess is an unflagqging perseverance of an unshakeable will”
Few the students of 2013

I

Arunachal Pradesh Assam

Arunachal Pradesh Arunachal Pradesh

Assam Nagaland

NORTH EAST INSTITUTE OF MANAGEMENT SCIENCE

OPP. GATE NO. 1 OF NEIST, P.O. RRL
DIST. JORHAT PIN:785006, ASSAM
Ph. No. +91376-2372146, +91 87539 49926, +91 94350 52453
Admission Helpline : +9181330-70957
E-mail: info@neimscollege.com
www.neimscollege.com



